
This information has been developed by the Fort Lauderdale Area Office and is 

intended to assist employers, workers, and others as they strive to improve 

workplace health and safety.  While we attempt to thoroughly address specific 

topics, it is not possible to include discussion of everything necessary to ensure a 

healthy and safe working environment in a presentation of this nature. Thus, this 

information must be understood as a tool for addressing workplace hazards, 

rather than an exhaustive statement of an employer’s legal obligations, which are 

defined by statute, regulations, and standards. Likewise, to the extent that this 

information references practices or procedures that may enhance health or safety, 

but which are not required by a statute, regulation, or standard, it cannot, and 

does not, create additional legal obligations. Finally, over time, OSHA may modify 

rules and interpretations in light of new technology, information, or circumstances; 

to keep apprised of such developments, or to review information on a wide range of 

occupational safety and health topics, you can visit OSHA’s website at 

www.osha.gov.

DISCLAIMER
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OSHA’s Mission

▪ To Assure So Far as Possible Every 
Working Man and Woman in the Nation 
Safe and Healthful Working Conditions...



Florida Offices - CY 18 Fatalities

Tampa - 48

Ft. Lauderdale – 40 
(32 –CY19)

Jacksonville - 28

01/01/2018 thru 12/30/2018



Florida Offices - CY 18 Fatalities



Florida Offices - CY 18 Fatalities (cont.)



Florida Offices - CY 18 Fatalities (cont.)
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Agr 0 0 3 0 0 0 0 3

Land/Tree 0 2 0 0 2 0 0 4

G.I. 2 0 4 2 0 1 0 9

Const 10 2 2 0 1 0 1 16

Fatality by Industry/Hazard

Agr Land/Tree G.I. Const

Fatalities: 1/1/19 – 9/9/ 2019



Penalties

Type of Violation New Maximum Penalty

Serious
Other-Than-Serious
Posting Requirements

$13,260 per violation

Failure to Abate
$13,260 per day beyond the abatement 
date 

Willful or Repeated $132,598 per violation

Department of Labor Federal Civil Penalties Inflation 
Adjustment Act Annual Adjustments for 2019



Violations Issued - FY 19 (YTD)

1207

5

79

338

Violations By Classification

Serious

Willful

Repeat

OTS





TOP 10 
CITS

ALL SECTORS CY 2018

FLORIDA JACKSONVILLE TAMPA FT LAUDERDALE

1926.501(b)(13) 1926.501(b)(13) 1926.501(b)(13) 1926.501(b)(13)

1910.1200(e)(1) 1926.102(a)(1)
OSH ACT of 1970 

Section (5)(a)(1)
1926.501(b)(1)

1926.501(b)(1) 1926.1053(b)(1) 1926.503(b)(1) 1926.453(b)(2)(v)

OSH ACT of 1970 
Section (5)(a)(1)

1926.453(b)(2)(v) 1910.1200(e)(1) 1910.1200(e)(1)

1926.453(b)(2)(v) 1910.1200(e)(1) 1904.39(a)(2) 1926.503(a)(1)

1926.1053(b)(1)
OSH ACT of 1970 
Section (5)(a)(1)

1910.212(a)(1) 1910.1200(h)(1)

1926.503(a)(1) 1926.503(a)(1) 1926.1053(b)(1) 1926.451(b)(1)

1926.102(a)(1) 1926.20(b)(1) 1910.1200(h)(1) 1926.1053(b)(1)

1910.1200(h)(1) 1926.100(a) 1926.503(a)(1) 1910.1200(g)(8)

1904.39(a)(2) 1926.501(b)(10) 1910.157(c)(1)
OSH ACT of 1970 Section 
(5)(a)(1)



TOP 10 
CITS

AGRICULTURE SECTOR - CY 2018

FLORIDA JACKSONVILLE TAMPA FT LAUDERDALE

OSH ACT of 1970 

Section (5)(a)(1)
1926.100(a)

OSH ACT of 1970 

Section (5)(a)(1)
1903.19(d)(1)

1910.147(c)(1) 1926.102(a)(1) 1904.39(a)(2) 1910.1200(e)(1)

1904.32(b)(3) 1926.453(b)(2)(v) 1904.32(b)(3) 1910.132(d)(1)

1904.39(a)(2) 1910.132(a) 1910.133(a)(2)

1910.132(a) 1910.147(c)(1) 1910.147(c)(1)

1910.132(d)(1) 1910.147(c)(4)(i) 1928.51(c)(4)

1910.133(a)(2) 1910.147(c)(4)(ii)(D)

1910.147(c)(4)(i) 1910.147(c)(6)(ii)

1910.147(c)(4)(ii)(D) 1910.147(c)(7)(i)(A)

1910.147(c)(6)(ii) 1910.147(d)(3)



CONSTRUCTION - CY 2018

TOP 10 
CITS

FLORIDA JACKSONVILLE TAMPA FT LAUDERDALE

1926.501(b)(13) 1926.501(b)(13) 1926.501(b)(13) 1926.501(b)(13)

1926.501(b)(1) 1926.102(a)(1)
OSH ACT of 1970 
Section (5)(a)(1)

1926.501(b)(1)

1926.1053(b)(1) 1926.1053(b)(1) 1926.503(b)(1) 1926.453(b)(2)(v)

1926.453(b)(2)(v) 1910.1200(e)(1) 1910.1200(e)(1) 1910.1200(e)(1)

1926.503(a)(1) 1926.453(b)(2)(v) 1904.39(a)(2) 1926.503(a)(1)

1926.102(a)(1)
OSH ACT of 1970 
Section (5)(a)(1)

1910.212(a)(1) 1910.1200(h)(1)

1926.451(b)(1) 1926.503(a)(1) 1926.1053(b)(1) 1926.451(b)(1)

1926.501(b)(10) 1926.20(b)(1) 1910.1200(h)(1) 1926.1053(b)(1)

1926.20(b)(1) 1926.501(b)(10) 1926.503(a)(1) 1910.1200(g)(8)

1910.1200(e)(1) 1910.178(l)(1)(i) 1910.157(c)(1)
OSH ACT of 1970 
Section (5)(a)(1)



TOP 10 
CITS

GENERAL INDUSTRY - CY 2018

FLORIDA JACKSONVILLE TAMPA FT LAUDERDALE

1910.1200(e)(1) 1910.1200(e)(1)
OSH ACT of 1970 

Section (5)(a)(1)
1910.1200(e)(1)

OSH ACT of 1970 
Section (5)(a)(1)

OSH ACT of 1970 
Section (5)(a)(1)

1910.212(a)(1) 1910.1200(h)(1)

1910.212(a)(1) 1910.178(l)(1)(i) 1910.1200(e)(1)
OSH ACT of 1970 

Section (5)(a)(1)

1910.1200(h)(1) 1910.134(c)(1) 1904.39(a)(2) 1910.134(k)(6)

1904.39(a)(2) 1910.212(a)(1) 1910.157(c)(1) 1910.67(c)(2)(v)

1910.178(l)(1)(i) 1910.28(b)(1)(i) 1910.1200(h)(1) 1910.212(a)(1)

1910.1200(g)(1) 1910.1200(h)(1) 1910.134(c)(2)(i) 1910.134(c)(2)(ii)

1910.151(c) 1910.133(a)(1) 1910.132(d)(2) 1910.151(c)

1910.67(c)(2)(v) 1910.147(c)(1) 1910.178(l)(4)(iii) 1910.1200(g)(8)

1910.134(c)(1) 1904.39(a)(2) 1910.215(a)(4) 1910.132(a)



TOP 10 
CITS

MARITIME - CY 2018

FLORIDA JACKSONVILLE TAMPA FT LAUDERDALE

OSH ACT of 1970 

Section (5)(a)(1)
1910.212(a)(1)

OSH ACT of 1970 

Section (5)(a)(1)
1910.1200(e)(1)

1910.1200(f)(6)(ii) 1910.303(b)(2) 1910.1200(f)(6)(ii) 1910.1200(f)(6)(ii)

1910.212(a)(1) 1915.56(e) 1910.178(l) 1910.1200(h)(1)

1910.212(b)
OSH ACT of 1970 
Section (5)(a)(1)

1910.212(b) 1910.1200(g)(8)

1910.213(d)(1) 1910.133(a)(1) 1910.213(m)(1) 1910.132(a)

1910.215(b)(9) 1910.133(a)(5) 1910.22(a)(2) 1910.132(d)(1)(i)

1910.303(b)(2) 1910.134(l)(1) 1910.303(g)(1) 1910.134(c)(1)

1910.303(g)(1) 1910.178(l)(1)(ii) 1910.36(d)(1) 1910.134(c)(2)(ii)

1915.56(e) 1910.179(g)(1)(v) 1910.134(e)(1)

1904.39(a)(1) 1910.212(b) 1910.134(f)(2)



FLAO Enforcement Activity

▪ 4 Significant Cases (Penalties > $180K)

▪ Press Releases – Approximately 24

▪ SVEP – four Employers

▪ Follow-up Inspections – 13* 



FLAO Activity – Compliance Assistance

▪ Alliance with NUCA

▪ 3 Strategic Partnerships (looking for more)

▪ VPPs – Odebrecth, FPL (2 sites) & 1 more

▪ Outreach Activities – Labor Rights Week, Fall 
Stand-down, Heat Injury & Illness, Safe & 
Sound, Worker Memorial Day, Training, OSHA 
updates, and many others.



Criteria for SVEP

▪ Fatality with 1 or more W/R/F related-citation

▪ Two or more W/R/F based on high Emphasis 
hazards

▪ Three or more W/R/F related to PSM

▪ All Egregious cases 

– High Emphasis – Falls, Excavations, Amputation, 
Combustible Dust, Silica, lead, Shipbreaking, PSM



National Emphasis Programs

▪ Combustible Dust

▪ Amputations

▪ Hexavalent Chromium

▪ Lead

▪ Primary Metals

▪ PSM

▪ Trenching and Excavation

▪ SST



Regional Emphasis Programs

▪ Falls

▪ Maritime

▪ Sanitation

▪ Overhead Powerline

▪ Noise

▪ Landscape

▪ Powered Industrial Trucks

▪ Lead



Area Office Focus

▪ Falls /Construction

▪ Heat Stress

▪ Landscape – Electrocution

▪ Excavation



Trenching & Excavation – Insp. (YTD)
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Non-Fatal Injury & Illness - Ownership



Non-Fatal Injury & Illness - Event



Employer Reported Incidents FY 19 (YTD) 

328
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Complaints Received – FY 19 (YTD)
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OSHA’s Mission

• Some of the things OSHA does to carry out its mission 
are: 

– developing job safety and health standards and 
enforcing them through worksite inspections,

– maintaining a reporting and recordkeeping system 
to keep track of job-related injuries and illnesses, 
and

– providing training programs to increase knowledge 
about occupational safety and health.



Safety and Health Program

▪ Every workplace should have a safety and health 
program that includes:
- management leadership
- worker participation
- a systematic approach to finding and fixing 

hazards.



Why?

▪ Injuries and illnesses cost the worker and their family pain 
and suffering. 

▪ Injuries and illnesses cost the worker and their family 
money. 

▪ Injuries and illnesses prevent the worker and their family 
from saving and planning for the future.

▪ Injuries and illnesses cost the company money.

▪ Mistakes cost money.

▪ Low productivity cost money.

▪ Employee turn-over cost money.



What’s the Problem?

▪ Safety Program not the problem

▪ The Problem is the management system that 
drives the process and the behavior of the 
organization



Safety Culture

▪ Advisory Committee on the Safety of Nuclear 
Installations (ACSNI)

– "The safety culture of an organization is the 
product of individual and group values, attitudes, 
perceptions, competencies and patterns of 
behavior that determine the commitment to, and 
the style and proficiency of, an organization’s 
health and safety management."



What is your definition?

▪ It’s the way we do things around here!

▪ Employees should be more careful!

▪ Safety is a cost, and our number one priority is to 
avoid extra costs!



Does Your Safety Culture Definition Include

▪ The extent to which individuals and groups will commit to:

– personal responsibility for safety

– act to preserve safety

– enhance and communicate safety concerns

– strive to actively learn

– adapt and modify behavior based on lessons learned from mistakes

– be rewarded in a manner 
consistent with these values.



Why Is It So Difficult To Change The Safety 
Culture?

▪ Habits

▪ Self-interest

▪ Misunderstanding

▪ Different perception of the situation

▪ Low tolerance to change

▪ Low capacity for change

▪ Can you make the change in one day?



For Change To Occur

▪ Driving forces must exceed the restraining forces

▪ Take advantage of company and outside news

▪ Make small changes not to trigger opposite 
reaction

▪ If one is not motivated, change will not occur

▪ What motivates or doesn’t motivate you?



Updated OSHA Safety and Health 
Program Management Guidelines

– https://www.osha.gov/shpmguidelines

https://www.osha.gov/shpmguidelines


Seven Core Elements

• Management leadership

• Worker participation

• Hazard identification and 
assessment

• Hazard prevention and control

• Education and training

• Program evaluation and improvement

• Multi-employer communication and coordination



Management Leadership

▪ Establish a written policy 
signed by top management.

▪ Communicate the policy to all 
workers and others such as 
subcontractors, temporary workers, labor unions, 
suppliers and vendors.

▪ Define attainable, realistic program goals and 
expectations.

▪ Plans to obtain goals.



Worker Participation

▪ Encourage workers to report safety and 
health concerns.

▪ Encourage workers to participate to

– Develop the program.

– Report hazards and develop solutions.

– Analyze hazards in each step of routine and 
non-routine jobs, tasks, and processes.

– Define/document safe work practices.

– Conduct site inspections.

– Develop and revising safety procedures.

– Participate in incident and close call/near miss investigations.

– Serve as trainers for current coworkers and new hires.

– Develop, implement, and evaluate training programs.



Worker Participation

▪ Give workers information they may 
need to understand

– Safety Data Sheets.

– Injury and illness data 

– Results of environmental exposure 
monitoring conducted in the workplace.

– Chemical and equipment manufacturer safety recommendations.

– Workplace inspection reports.

– Incident investigation reports.

– Workplace job hazard analyses.



Hazard ID and Assessment

▪ Collect and review information about the 
hazards likely to be present in the workplace.

▪ Periodically inspect the workplace to 
identify new or recurring hazards.

▪ Investigate injuries, illnesses, incidents, 
and close calls/near misses to identify the underlying hazards.

▪ Identify and address any trends in injuries, illnesses, and hazard reports.

▪ Consider hazards associated with emergency or non-routine situations.

▪ Determine the severity and likelihood of incidents that could result from 
each hazard identified and use this information to prioritize corrective 
actions. 



Hazard ID and Assessment

▪ Inspect the workplace for hazards
▪ Routine, before changing workflows, 

making major organizational changes, or introducing new 
equipment, materials, 
or processes and other planned changes.

▪ Use checklists that highlight things to look for. 
– Chemical agents - Biological agents
– Physical agents - General housekeeping
– Equipment operation - Equipment maintenance
– Fire protection - Fall protection
– Work and process flow - Work practices
– Lack of emergency procedures - Ergonomic issues



Hazard Prevention and Control

▪ Identify and evaluate options for 
controlling hazards.

▪ Use a hazard control plan to 
guide the 
selection and implementation of controls.

▪ Develop plans with measures to protect 
workers during emergencies.

▪ Evaluate the effectiveness of controls to determine 
whether additional or different controls may be more 
effective. New technologies may be more protective, 
reliable, or less costly to operate. 



Make Safety Personal

▪ Bulletin boards

▪ Wallet cards

▪ Station frames

▪ Let me help you with that, I don’t want anyone to 
get hurt

▪ At the end of the day, we want you to go home to 
see your family, to do the things that you enjoy



So How Do You Get Started?



Safe & Sound Campaign

https://www.osha.gov/safeandsoundweek/


OSHA’s Cooperative Services

▪ Alliance Program
▪ Strategic Partnership Program 
▪ Compliance Assistance
▪ Consultation Services
▪ SHARP
▪ Voluntary Protection Program (VPP)
▪ OTI & and OTI-Education Centers
▪ Publications, Posters, etc.



On-Site Consultation 
Program

▪ Free, confidential advice to small sized businesses

▪ Priority to high-hazard worksites

▪ Separate from enforcement

▪ No penalties or citations

▪ Employers may qualify for a one-year
exemption from routine inspections

Safety Florida Consultation Program

University of South Florida

13201 Bruce B. Downs Boulevard, MDC 56

Tampa, Florida 33612

1-866-273-1105

www.usfsafetyflorida.com

http://www.usfsafetyflorida.com/


Visit our home page at ww.osha.gov

https://www.osha.gov/


FREE OSHA e-newsletter 
delivered twice monthly 
to more than 170,000 
subscribers  

Latest news about OSHA 
initiatives and products 
to help employers and 
workers  find and prevent 
workplace hazards

Sign up at www.osha.gov



www.osha.gov
1-800-321-OSHA (6742)

spencer.joan@dol.gov

http://www.osha.gov/


www.osha.gov

800-321-OSHA (6742)



This information has been developed by the Fort Lauderdale Area Office and is 

intended to assist employers, workers, and others as they strive to improve 

workplace health and safety.  While we attempt to thoroughly address specific 

topics, it is not possible to include discussion of everything necessary to ensure a 

healthy and safe working environment in a presentation of this nature. Thus, this 

information must be understood as a tool for addressing workplace hazards, 

rather than an exhaustive statement of an employer’s legal obligations, which are 

defined by statute, regulations, and standards. Likewise, to the extent that this 

information references practices or procedures that may enhance health or safety, 

but which are not required by a statute, regulation, or standard, it cannot, and 

does not, create additional legal obligations. Finally, over time, OSHA may modify 

rules and interpretations in light of new technology, information, or circumstances; 

to keep apprised of such developments, or to review information on a wide range of 

occupational safety and health topics, you can visit OSHA’s website at 

www.osha.gov.

DISCLAIMER


